y

EMPLOYEE ASSISTANCE OFTHE PACIFIC, LLC

EAP is more than just an
Employee Benefit!

Companies who use their EAP well find that these services help their bottom line. A robust EAP helps companies reduce
their healthcare costs, absenteeism, turnover, and workers’ compensation claims. In addition, EAPs help increase
productivity, safety, morale, and more. So keep in mind that in addition to helping employees, because of the variety of
services provided to employers, a robust EAP such as ours is truly an EmployER Assistance Program!
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Employee Assistance of the Pacific is an independent, Hawaii-based EAP that serves over 300 Hawaii-based business.
We have counselors available across the Hawaiian Islands, and also cover Mainland and International employees.
Counselors are available 24/7 to covered companies and their employees in crisis.
Our robust EAP services to employees include counseling as well as legal, financial, and eldercare consultation.

Different rate structures are available; a capitated plan where all services are provided for one annual fee, and a fee-for-

service plan. Rates vary by group size and industry. Your broker will be happy to obtain a quote or just give us a call!

www.EAPacific.com
Toll-Free (877) 597-8222

EL‘P (808) 597-8222

Employee Assistance of the Pacific
1600 Kapiolani Blvd., Suite 1610 Honolulu, HI




